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Thank you for your interest in employment at Chrysalis Montessori School. The 
application package includes the following:  

 

• Advice to Applicants 
• Expected Duties 
• Selection Criteria 
• Extract from the school’s Strategic Plan 

ADVICE TO APPLICANTS 

Your application must include the following: 

 

1. Statement of claim against the selection criteria which addresses each one 
separately. Applicants selected for an interview must have demonstrated 

clearly that they meet all of the essential selection criteria. 

 
2. Curriculum vitae outlining your qualifications, work history and achievements. 

 
3. Copies of qualifications, certificates and the names of 2 professional referees 

together with their contact details. 

 
4. A current TRBWA registration and a Working with Children Check will be a 

requirement before commencing in this position. 

5. Statement of claim against the selection criteria which addresses 
Applicants selected for this position. 

Submitting your application: 

Your application must be addressed as 

follows: 

The Principal 

Chrysalis Montessori School 

3-5 Parkland Road 

Glendalough   WA   6016 
 

Applications may also be emailed or 

faxed:  

Email: admin@chrysalis.wa.edu.au   

Posted: 3-5 Parkland Rd 

Glendalough  WA  6016 

It must reach the school by no later than 4:00pm on the closing date 

Friday 19th October 2018. 

Late applications will not be accepted under any circumstances.  

• The short-listing process is usually completed within two weeks of the 
closing date.   

 
• If you have not been contacted within this timeframe, unfortunately you 

have not been successful in being short-listed for an interview and no 
further correspondence will be forthcoming.  

•  short-listing process is usually completed within two weeks of the 
closing date.   
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GENERAL INFORMATION 

Salary range:  

According to the Chrysalis Montessori School Workplace Agreement 2016 for 
Teaching Staff. 

Hours:  

FTE: 0.2 position -  According to the Chrysalis Montessori School 
Workplace Agreement 2016 for Teaching Staff. 

Term: 

One calendar year probationary period, then permanent full time. 

Location: 

Chrysalis Montessori School 

3-5 Parkland Road 

GLENDALOUGH   WA   6016 
 

Application and submission information: 

Applicants must address the selection criteria as outlined in this document to 

be considered for interview.  

Closing date for applications:  

4:00pm Friday 19th October 2018. 

Short listed candidates will be contacted by telephone to arrange an 

interview.  

Starting Date: 

Term 1 2019 

Privacy statement: 

Information provided on your application will be used for the purposes and in 
relation to your application for employment at Chrysalis Montessori School.   

ROLE 

We are looking for an enthusiastic and passionate LOTE Teacher, with 
experience in various age groups from early childhood to upper primary.  

We are looking for a self-directed team player who takes pride in creating and 

sustaining the highest-quality educational environment to nurture the creative 
potential of each student and inspire the joy and love of learning. 
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EXPECTED TEACHER DUTIES 

1. Under the supervision of the Principal, to plan and implement LOTE 

programs for children under one’s care. 

2. To support the educational philosophy of Chrysalis Montessori School 

3. To uphold the values of the School and responsibilities under children 

protection legislation and protocols, the impacts of abuse and protective 
interventions on the care and education of children.   

4. To have a full understanding and knowledge of the Staff Code of 
Conduct, Child safe Framework and all Chrysalis policies and procedures 

and adhere to them to ensure safety for self, children, parents and other 

staff 

5. To observe, reflect and plan specific interaction and learning experiences 

for individuals and groups of children. 

6. To prepare and organize learning materials to meet the needs, interests 

and strengths of the children 

7. To provide specialized or differentiated programs for students with 
diverse needs in consultation with the Team Teacher and Support 

Teacher 

8. To keep parents informed, with regard to their child’s progress in LOTE 

through the school’s twice a year reporting system 

9. To ensure children are adequately supervised during class times and (as 

required) break times. 

10. To ensure lessons are adequately prepared before the commencement 

of each class 

11. To arrive punctually and to remain on the premises during the agreed 

hours of duty 

12. To ensure rooms are left in a satisfactory state of order at the end of 

each session 

13. To report and document any accidents 

14. To participate in the wider community of Chrysalis Montessori School as 

required in activities outside normal school hours (eg. concert evenings 

and school events). 

15. To be available for staff meetings and discussions with parents, at 

mutually agreeable times 

16. To keep abreast of developments and trends in LOTE education including 

active participation in professional development (eg. by participation in 

external or in-house training activities).  This should incorporate a strong 

emphasis on understanding and practice of current trends in LOTE 

education 

 teacher 
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Essential Criteria: Short answer response 
 

• Demonstrated ability in the development and implementation of innovative 

teaching and learning programs 
 

• Demonstrated understanding of West Australian Languages Curriculum, the 

Standards, and Assessment and Reporting requirements from Pre-primary to 

Year 6. 

 

• Demonstrated high level classroom teaching skills and the capacity to work 

with colleagues to continually improve teaching and learning. 

 

• Demonstrated exemplary classroom management skills 

 

• Ability to develop and integrate the Language program with other Curriculum 

areas 

 

• Demonstrated ability to monitor and assess student learning data and to use 

this data to inform teaching for improved student learning. 

 

• Demonstrated clear and effective communication and interpersonal skills 

including the capacity to establish and maintain collaborative relationships 

with parents, colleagues and the broader school community to focus on 

student learning, wellbeing and engagement.  

 

• Demonstrated a commitment and capacity to continually improving teaching 

quality and capacity through the application of knowledge, skills and expertise 

derived from ongoing professional development and learning. 

• Experience in multi-aged groups 

 

• A current TRBWA registered Primary School Teacher qualification 
 

• A current Working with Children membership 

 

Whilst not essential we are looking for someone with: 

 

• Demonstrated ability to work with and in community-based settings 

 

• A current First Aid certificate 
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EXTRACT FROM THE SCHOOL’S STRATEGIC PLAN 2016 - 2021 
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