Samantha Wynne

Nicola Davidson

Pathways
Success

. Attend all sessions

. Ask questions

. Seek feedback

. Work with your
mentor

. Actively participate
in developing your
professional
capacity

Support you as you make the transition from university studies to
the workforce through specific, timely professional learning
sessions, networking and contact with school based mentors

Be responsive to your needs™ co-constructed and developed in
response to feedback from ECT’s, mentors and leaders

Assist you to demonstrate achievement of the proficient phase of
the Australian Professional Teacher Standards through collections
of evidence of practice.

Day 2 Ment:
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Now that we have you alone ...

Nicola Davidson




* Develop an understanding of the TRBWA
requirements for graduate teachers and your
place within that process

* Sneak a peak beyond compliance

Provisional Registration is generally granted to
graduate teachers. It allows up to three years for
new teachers to strengthen their classroom
knowledge and skills and develop their professional
practice. During this time it is expected that
teachers, with the support of their school or
workplace, will move to Full Registration.
Provisional Registration cannot be renewed unless
there are exceptional circumstances.

The person delegated by the Principal, or
equivalent, to determine whether an applicant
meets the standards:

¢ may be a Deputy Principal, head of department,
experienced/senior teacher, supervisor or line
manager

must hold Full Registration in Australia or New
Zealand

must be in a reasonable position to assess an
applicant and make a declaration to the TRBWA
in relation to the Professional Standards

A determination by the TRBWA of whether the
Professional Standards (Proficient Level) have
been met is based on a recommendation from
the school or workplace that the teacher has
satisfied all the Standards. The recommendation
is made by way of a supporting declaration from
an appropriate person.

The appropriate person is required to si
declaration and provide a summary of t

why they consider that the applicant has met the
Professional Standards at the Proficient Level. The
declaration will confirm that the Professional
Standards have been met to the required level.
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Evidence presented by a teacher seeking Full
Registration should cover a broad scope of the
teacher’s knowledge, practice and engagement.
Supporting evidence must take into account all of the
focus areas and level descriptors under each of the
seven standards.

A determination of whether an applicant has met the
Professional Standards will generally be based on the
declarations contained in the application.

Those making the declaration must be satisfied that
the Standards have been met to the Proficient Level.

Evidence used to demonstrate achievement against
the Professional Standards should:

be drawn directly from the teacher’s work
be derived from a range of sources and must
include:

— evidence of student learning

— observation of the teacher’s teaching

— be annotated to reflect achievement of the Standards
by taking account of each of the descriptors
— show impact on student learning
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must be directly observable. Human
beings can only provide four types of directly
observable evidence of abstract learning. We
can do things, say things, make or write
things. It is from the things people do, say,
make or write that we infer learning,
emotions, knowledge, understanding and
learning in general.

Samantha Wynne

How are the Standards structured?




How are the Standards organised?

The Australian Professional Standards for Teachers’ (AITSL 2011b) framework comprises
three Domains of Teaching that are sub-divided into seven Standards, as illustrated in
Table 1 below.

Lo anen o
Standard 1: 1. Know students and how they learn

Standard 2: 2. Know the content and how to teach it

Standard 3: 3. Plan for and implement effective teaching and leaming

Standard 4: 4. Create and maintain supportive and safe learning environments
Standard 5: 5. Assess, provide feedback and report on student leaming

Standard 6: 6. Engage in professional leaming

Standard 7. 7. Engage professionally with colleagues, parents/carers
and the community

Career Teachers anc

Early career teachers become active participants
in their profession, seeking and collegial advice
and evidence to improve their practice and
communicate effectively with colleagues,
parents and the community. They take
responsibility for their own learning. They learn
to manage both their personal and professional
demands of the teaching role.
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Standard 6 - Engage in professional leaming
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GRADUATE

PROFICIENT

CAREER STAGE CAREER STAGE

Know and Understand.

Select and Apply

Design and Interpret

INCREASED IMPACT

Developing evidence

ing evidence teachers should:
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must be directly observable. Human
beings can only provide four types of directly
observable evidence of abstract learning/ We
can do things, say things, make things or write
things. It is from the things people do, say,
make or write that we infer learning,
emotions, knowledge, understanding and
learning in general
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The good news is schooling and
teachers make a difference ....

The bad news is schooling and
teachers make a difference ...

doing yoga ....

being in Kindergarten ...

working in the ER ...
being a lion tamer ...

being a contortionist ...

being a magician ...
being a
choreographer...
reading a novel ....

b 3 ;

& That awful moment

. when you realize
this IS your cifeus
and those ARE
your monkeys.

o

27/02/17

The

Magic-Weaving
Business

Sir John Jones
Foreword by Michadt Fellan




