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Demand Factors

The number of teacher resignations in the public education system has increased 220 per cent since
2003, up from 286 in 2003 to 908 as at the end of 2007. The booming WA economy continues to
provide excellent job opportunities, and the number of teacher resignations due to other work has
increased from 58 teachers in 2003 to 210 teachers at the end of 2007.

The number of teachers retiring has increased significantly in recent years as the "baby boomer’
workforce moves into retirement age. It is estimated that 45 per cent of WA's total registered teachers
are over the age of 45, and 26 per cent are in the age range of 55 to 59. The retirement intentions
survey' highlighted that, within the Government sector alone, 30 per cent of the teaching workforce
will retire in the next five years.

The number of retirements in the public education system has increased significantly from 162 in
2003 to 300 in 2006. At the end of December 2007 there were 337 teacher retirements, with many
more expected to retire before the start of the new school year. It should be noted that there are over
3,000 teachers who are of retirement age (565 and over) and in excess of 1,000 teachers who are over
59 years of age currently employed by DET.

The number of students in WA continues to increase. WA full-time pre-compulsory, primary and
secondary students in Semester 1, 2007 totalled 359,139 students. Based on current demographic
trends (increased birth rates and international and interstate migration), this figure is expected to
grow by up to 12 per cent to over 400,000 students by 2017

Resignations of Teachers (DET) Retirement of Teachers (DET)

350

908 337
300

250

300
229
200
162 177
150
100
0

286

552
410
50
314
2003 2004 2005 2006 2007
"] DETTeacher Retirements

2003

2004 2005 2006 2007

I Resignations

" DPC unpublished, Retirement Intentions Survey WA TEACHER DEMAND AND SUPPLY PROJECTIONS | 6



25,000

20,000 1

15,000 |

10,000 |

5,000 |

0

Working Population (15-65 Year Olds) Annual Increase

2005 2007 2009 2010 2013 2015 2017 2019

Supply Factors

The number of teacher graduates available to teach is only expected to increase marginally in the
coming years, from 1,500 available to teach for 2007 to 1,557 for 2008 and 1,598 for 2009.

In the absence of any significant intervention, the DET will face tough competition for graduates from
the private sector as student numbers in that sector are expected to grow by approximately 2.5 per
cent in 2008 and 2.6 per cent in 2009. This growth will create greater competition for graduates and
opportunities for public school teachers to find employment in the private sector.

Moreover, there has been a marked decline in the number of teacher education applications in WA in
recent years. WATISC data indicates a total of 2,646 students had first preference applications for
education courses (bachelor degrees and graduate diplomas) over the 2007/08 year, which is down
significantly (almost half) from the peak of 4,706 first preference applications in 2003/4.

The number of offers made from the local universities has also fallen significantly from 3,175 in

2003/04 to 2,088 in the 2007/08 year. The number of estimated new teacher enrolments has not
been finalised this year, however last year's figure of 1,760 new enrolments for 2006/07 was well
below the 2003/04 estimate of 2,569. The preliminary number of enrolments for 2007/08 is 1,740.

While the decline in university teacher training enrolments is primarily a result of the decline in mature
age students, there may be further difficulties attracting an adequate number of school leavers if the
local labour market continues to boom.

Of more concern is the medium-term labour market outlook for WA, and in particular the falling
inflow of people into the prime working age population in WA (15-65 years) which is the source

of employment growth. The influx of people into this group is expected to fall from the current
growth trend of 25,000 people a year to almost 10,000 persons per year by 2018 due to the current
demographic profile of WA.

This will not be affected by the current birth boom in WA over the short-term and there would need
to be a significant and enduring increase in net migration to WA to address this fall. This will have
significant ramifications for the WA labour market and economy, particularly if strong employment
growth continues over this period.
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